
TO:	
   	
   JEP	
  Editors	
  
FROM:	
  	
   Claudia	
  Goldin,	
  Harvard	
  University	
  
DATE:	
  	
   July	
  26,	
  2016	
  
RE:	
   	
   Disclosure	
  Statement	
  

This	
  disclosure	
  statement	
  concerns	
  information	
  regarding	
  the	
  paper	
  joint	
  with	
  Joshua	
  
Mitchell,	
  “The	
  New	
  Lifecycle	
  of	
  Women’s	
  Employment:	
  Disappearing	
  Humps,	
  Sagging	
  
Middles,	
  Expanding	
  Tops.”	
  

1. Financial	
  Support:	
  This	
  work	
  has	
  been	
  funded	
  (in	
  part)	
  by	
  the	
  Alfred	
  P.	
  Sloan	
  
Foundation	
  (Women	
  Working	
  Longer	
  project)	
  and	
  by	
  the	
  Harvard	
  Dean’s	
  Fund.	
  

2. Interested	
  Parties:	
  Goldin	
  has	
  not	
  received	
  any	
  financial	
  support	
  in	
  the	
  form	
  of	
  
consulting	
  or	
  payments	
  of	
  any	
  kinds.	
  	
  There	
  are	
  no	
  known	
  conflicts	
  of	
  interest	
  with	
  
regard	
  to	
  financial	
  support	
  or	
  of	
  any	
  other	
  kind.	
  

3. Paid	
  and	
  Unpaid	
  Positions:	
  Goldin	
  is	
  the	
  Director	
  of	
  the	
  NBER	
  Development	
  of	
  the	
  
American	
  Economy	
  Program	
  and	
  receives	
  a	
  salary	
  for	
  the	
  position.	
  

4. Review	
  Rights:	
  The	
  NBER	
  requires	
  that	
  all	
  output	
  from	
  the	
  restricted	
  access	
  version	
  
of	
  the	
  HRS	
  be	
  approved	
  before	
  it	
  leaves	
  the	
  secure	
  data	
  room.	
  	
  The	
  approval	
  mainly	
  
concerns	
  the	
  number	
  of	
  observations	
  in	
  each	
  cell	
  rather	
  than	
  the	
  content	
  of	
  the	
  
work.	
  

5. Internal	
  Review	
  Board:	
  Goldin	
  received	
  permission	
  to	
  use	
  a	
  restricted	
  access	
  version	
  
of	
  the	
  Health	
  and	
  Retirement	
  Study	
  (HRS)	
  through	
  the	
  NBER.	
  	
  IRB	
  approval	
  came	
  
from	
  both	
  Harvard	
  University	
  and	
  NBER	
  IRBs.	
  


