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Shareholder value impact of WSRR events
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Ex-post effects of WSRR

We use propensity-score-matching (PSM) followed by diff-in-
diff (DID) estimations to examine the financial health and labor
condition outcomes of WSRR for gig economy companies.

We find gig economy companies have an increased financial
leverage, worse credit ratings, higher labor-related and other
costs, and improved labor conditions following WSRR. Our
findings can pass the parallel pre-treatment trend tests.

1 @) (3) (4)
Variables ROA Current Assets Credit Rating Debt/Equity
Predicted change (-) (—) (-) (+)
TreatedxPost 0.892 0.010 —(0.738%* 0.439**
(0.80) (0.90) (1.73) (2.53)
N 1,008 1,008 1,008 1,008
Controls YES YES YES YES
YearxCountry FE YES YES YES YES
Firm FE YES YES YES YES
Clustered SE - Firm level YES YES YES YES
R-squared 0.730 0.939 0.910 0.831
(5) (6) Q) (8) ©
Variables Labor Expenses Number of Employees R&D Expenses CAPEX COGS
Predicted change (+) (+) (+/-) (+/-) (+-)
TreatedxPost 0.009** 0.204*** —0.002 0.005 0.052*
(2.22) (3.32) (~0.58) (1.41) (1.83)
N 1,008 9493 1,008 1,008 1,008
Controls YES YES YES YES YES
YearxCountry FE YES YES YES YES YES
Firm FE YES YES YES YES YES
Clustered SF. - Firm level YES YES YES YES YES
R-squared 0.975 0.976 0.889 0.828 0.961
(10) (11) (12) (13)
Variables Employee-Related Controversies Workforce Score Employee Satisfaction Score Trade Union Representation
Predicted change () (+) (+) (+)
TreatedxPost —3.842%* —0.340 4.424* —(0.883
(=2.48) (=0.12) (1.69) (=0.40)
N 1,008 1,008 1,008 1,008
Controls YES YLES YES YLES
YearxCountry FE YES YES YES YES
Firm FE YES YES YES YES
Clustered SE - Firm level YES YES YES YES
R-squared 0.740 0.841 0.589 0.856

We examine the shareholder value effects of WSRR. We find
negative average stock price reactions to news associated with
an increase in the adoption of WSRR, both for gig economy
companies and their facilitators. Gig economy companies with
a lower financial flexibility and worse labor conditions are more
adversely affected by WSRR. Corroborating the shareholder
expectations reflected in the event study results, difference-in-
differences estimations indicate gig economy companies have
higher costs, a higher leverage, worse credit ratings, and
iImproved labor conditions following WSRR. Our study informs
the ongoing policy debate on worker-status legislation.
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