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Appendix Table 1: Summary Statistics 

  
May 2020 

SCE 
Oct 2020 
Survey 

Oct2021 
Survey 

May CPS (2020 
and 2021) 

Demographic Characteristics     
Age 43.04 43.16 44.19 42.68 

 (9.12) (7.98) (8.08) (9.08) 
Female 0.51 0.47 0.47 0.51 

 (0.50) (0.50) (0.50) (0.50) 
Married 0.68 0.71 0.70 0.61 

 (0.47) (0.45) (0.46) (0.49) 
Child Under 18 0.48 0.51 0.49 0.43 

 (0.50) (0.50) (0.50) (0.50) 
College 0.64 0.69 0.69 0.41 

 (0.48) (0.46) (0.46) (0.49) 
White 0.84 0.82 0.82 0.76 

 (0.37) (0.39) (0.39) (0.43) 
Actual Labor Market Outcomes     
Employed 0.80 0.87 0.88 0.74 

 (0.40) (0.33) (0.33) (0.44) 
Feb 2020 Share of WFH 0.14 0.20   

 (0.29) (0.36)   
Current Share of WFH 0.58 0.49 0.38  

 (0.47) (0.46) (0.44)  
Expectations     
Expected WFH Share One Year Later  0.40 0.35  

  (0.36) (0.37)  
Expected Share of WFH One Year 
Later, Assuming No-COVID  0.24 0.28  

  (0.34) (0.37)  
Preferences     
Desired WFH Share in February 2020 0.35    

 (0.39)    
Desired WFH Share Later in the Year, 
Assuming COVID Over 0.39    

 (0.40)    
Desired WFH Share Later in the Year, 
Assuming No COVID 0.35    

 (0.39)    
Report WFH More Important for Job 
Choice  0.61 0.55  

  (0.49) (0.50)  
Observations 757 1,345 1,345 80,779 

 



Appendix Table 2: Relationship Between Preferences/Expectations for Remote Work and the 
Dingel-Neiman Teleworkability Index 

 

Dep. Var: A. Changes in Preferences   
B. Expectations of WFH Share One Year 

Later, Elicited in Oct 2021 

 

∆ in Desired 
WFH share 

(Post-COVID - no 
COVID)  

Indicator for 
Increased Impt of 

WFH  Unconditional  
Assuming COVID 

is Over 
 (1) (2)   (3) (4)  (5) (6)  (7) (8) 

DN 
Teleworkability 
Index 0.057** 0.054**  0.343*** 0.287***  0.248** 0.216**  0.166** 0.141* 

 (0.021) (0.023)  (0.058) (0.069)  (0.098) (0.101)  (0.076) (0.079) 
            

Demog. 
Controls  X   X   X   X 

            
Dep. Var Mean 0.05 0.05  0.57 0.57  0.36 0.36  0.3 0.3 
Observations 562 562  1015 1015  1017 1017  875 875 
Notes: The data for the change in desired WFH share in Panel A is from the May 2020 SCE survey. The data for the indicator 
that WFH is more important as well as expectations of WFH share is from the October 2021 survey. The DN teleworkability 
index is the share of jobs (on a 0-1 scale) that can be done at home for each 2-digit SOC major group, obtained from Table 1 in 
Dingel and Neiman (2020). Demographic controls include a female dummy, an indicator for being white, a dummy for the 
presence of children under 18, an indicator for being married, a dummy for college completion, and age group dummies (four 
groups). Standard errors are clustered at the occupation level (23 groups). ***significant at the 1% level, **5% level, *10% level.  

 


