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the economics profession, primarily by broadening 
opportunities for the training of underrepresented 
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issues related to the representation of minorities are 
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in other efforts to promote the advancement of 
minorities in the economics profession.
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The Minority Report
The CSMGEP jointly publishes 
The Minority Report, an annual 
newsletter, with the American 
Society of Hispanic Economists 
(ASHE), the Association for 
Economic Research of Indigenous 
People (AERIP), and the National 
Economic Association (NEA).  

This annual publication showcases 
the people, programs, research, 
and activities of the four groups, 
which work together to increase 
representation of minorities in the 
economics profession.

CSMGEP PROGRAMS

Summer Economics 
Fellows Program
Sponsored by the AEA and originally NSF 
funded, this program provides professional 
opportunities to senior women and minority 
graduate students and junior faculty by 
arranging a summer in residence at a 
sponsoring research institution.

Summer Training Program
Since 1974, the AEA Summer Training 
Program and Scholarship Program have 
worked to increase diversity by preparing 
talented minority undergraduates for doctoral 
programs in Economics and related disciplines. 
The program enables students to develop and 
solidify technical skills in preparation for the 
rigors of graduate studies. 

Initiatives for Diversity 
and Inclusion
The CSMGEP, in cooperation with other 
related committees and sponsors, established 
several new initiatives to promote diversity 
and inclusion in the economics profession 
including departmental awards, seed grants, 
essay prizes, and professional development 
activities.

Mentoring Program
Each minority graduate student is matched with 
a mentor who sees the student through the 
critical junctures of their graduate program or 
the early stages of their post-graduate career. 
The Mentoring Program also hosts an annual 
Summer Mentoring Pipeline Conference. The 
conference facilitates contacts among minority 
students and faculty at different schools and 
at different stages in the pipeline.
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CORONA, THE GREAT EXPOSER: HOW THE PANDEMIC 
HAS EXACERBATED 
INEQUALITIES IN AMERICAN SOCIETYBy Carycruz M. Bueno, Brown University, and 

Cruz Caridad Bueno, SUNY–New Paltz
Communities of color in the United States and 

throughout the world are suffering because of the 

COVID-19 pandemic. This health crisis has not just 

eroded the well-being of people of color (POC); it has 

exacerbated and brought to the forefront the racial, 

health, economic, gender, and education inequalities at 

the foundation of American society. The visible eruption 

of a multiethnic, multiracial, multigenerational, and 

international movement led by Black activists within 

the context of the pandemic is not a coincidence but a 

deliberate, organized effort to demand social justice for 

the very communities where this health crisis is felt most 

deeply. Coronavirus is not the “great equalizer” but the 

great exposer of how race in this country overdetermines 

social, health, and economic outcomes for POC.

Amid some lawmakers’ use of the racist terms “China 

virus” and “kung flu virus” and the media’s failure 

to report that the coronavirus actually arrived in the 

United States via Europe (not Asia), the Asian American 

community was among the first to feel the impacts of 

COVID-19 in the form of physical and verbal assaults. 

The Asian Pacific Policy and Planning Council has found 

an increase in the reporting of hate crimes against Asian 

Americans, with over 2,500 cases filed from March to 

early August 2020 (Asian Pacific Policy and Planning 

Council 2020, Berman 2020, New York State Attorney 

General 2020). The heightened risk of physical and 

verbal attacks creates an untenable situation for Asian 

Americans, who must both protect themselves from the 

virus and attempt to stay safe amid the violence directed 

at them.

As coronavirus-related hate crimes against Asian 

Americans were beginning to be documented in early 

March, Essence magazine was among the first media 

outlets to document the health impacts of the virus 

on Black communities and POC (Christian 2020). On 

April 2, 2020, Essence, citing economic and healthcare 

discrimination, reported that Black people constituted 

40% of coronavirus-related deaths in Michigan despite 

being only 14% of the population (Bandele 2020). 

A week later, the New York Times stated that the 

coronavirus was “killing Black and Latino people in New 

York City at twice the rate that it is killing white people” 

(Mays and Newman 2020). Native American communities 

are 19 times more likely to not have running water than 

white communities (DigDeep and US Water Alliance 

2019), and their coronavirus-related death rate is 3.3 

times higher than for whites (APM Research Lab 2020). 

theMINORITYREPORT
The annual news of the AEA’s Committee on the Status of Minority Groups 

in the Economics Profession, the National Economic Association, and the 

American Society of Hispanic Economists

continued on page 4 }

Issue 13  |   Winter 2021

For more information, please contact:


